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People’s Perception on Personality Trait of Local Leader: The Case Study of Local
Government, Huaykayung Sub-District, Warinchamrab District, Ubonratchathani

Province

Anchalee Boonsom
Abstract

The development of personality trait of local leader is currently the major issue
for considering how to enhance community well-being. Consequently, the researcher
used a questionnaire for collecting 397 respondents of the people in Huaykayung sub-
district. The data was analyzed by coefficient correlation. The results of this study
found that all components of personality trait of local leader, related significantly in
the same direction at high level. The components in terms of agreeableness and
conscientiousness related significantly at R? = .81 and related contrary to emotional
stability at R? = .31. It can be conclude that the development of personality trait of

local leader must develop in all components.
Keywords: People’s Perception, Personality Trait and Local Leader
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